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How to Apply
If you cannot fill out the online form available at: https://itgetsbettercanada.org/call-for-applications, please download this document and submit the following by 5:00 p.m. ET on April 30, 2025 by email to: info@itgetsbettercanada.org with subject line - Board Application [FIRST NAME LAST NAME]:
1. CV/resume
2. Completed application form (see below)

3. Personal statement indicating why you would like to be considered for a volunteer position on the IGBC Board (see below)

The Board strives to maintain diversity across age, gender expression/identity, sexual orientation, ethnicity, regional representation, and professional experience. While the Board must remain small enough to enable engaged discussion and effective collective decision-making, including director selection, development, and succession planning, it must also collectively possess the diverse knowledge, skills, and experience necessary to:
· Oversee and advise the Executive Director in managing the Charity
· Meet the requirements of committee work
· Achieve our vision, mission, and strategic priorities

All application responses, and information contained within your personal statement  will remain confidential to the HR & Governance Committee and the Board and will be used solely to enhance board composition and diversity.


BOARD OF DIRECTORS EXPRESSION OF INTEREST APPLICATION FORM

FIRST NAME

	



LAST NAME

	





PRONOUNS

	



EMAIL

	




HOME PROVINCE OR TERRITORY

	




DO YOU HAVE A CURRENT AFFILIATION/CONNECTION WITH THE CHARITY? [YES/NO]

	




IF YES, PLEASE SPECIFY YOUR PREVIOUS BOARD AND/OR CHARITY EXPERIENCE?

	




DO YOU HAVE PREVIOUS BOARD AND/OR CHARITY EXPERIENCE? [YES/NO]

	




IF YES, PLEASE SPECIFY YOUR PREVIOUS BOARD AND/OR CHARITY EXPERIENCE?

	



DO YOU HAVE EXPERTISE AND/OR LIVED EXPERIENCE IN ANY OF THE FOLLOWING AREAS? (ENTER ALL THAT APPLY: FUNDRAISING & DONOR RELATIONS, LEGAL, IT (INFORMATION TECHNOLOGY), DEI TRAINING (DIVERSITY, EQUITY, INCLUSION), HR (HUMAN RESOURCES), RECRUITMENT & SUCCESSION PLANNING)

	





PERSONAL STATEMENT INDICATING WHY YOU WOULD LIKE TO BE CONSIDERED FOR A VOLUNTEER POSITION ON THE IGBC BOARD.

At IGBC, we are committed to equitable representation at the decision-making table. As part of this commitment, we prioritize lived experience and value the many ways people hold and gain knowledge—not just through formal roles. We want to ensure access to those who are often excluded from decision-making spaces. To do so, we invite you to share your story and lived experience in your personal statement, in whatever way feels authentic and comfortable to you.

This may include—but is not limited to— age, gender expression/identity, socioeconomic status, ability, sexual orientation, ethnicity, regional representation, professional experience, personal projects or hobbies that shape your perspective.

For example: “I’m an autistic Brown non-binary 36-year-old Francophone currently residing in Tkaronto, and use they/them pronouns. I’m a friend, student, human-parent, and dog-parent. In my current role, I lead monthly events for 2SLGBTQIA+ folks—including 2SLGBTQIA+ youth—in the workplace to connect with each other. Personally, raising my child who is intersex has been one of the most rewarding and challenging experiences of my life, as I work to ensure they feel seen, celebrated, and able to thrive as themselves.”

Please note that the information contained within your personal statement is strictly confidential. It will only be reviewed by the HR & Governance Committee and the IGBC Board for the recruitment process.
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